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Freehills Client Interview Competition 2010


––––  Problem Guidelines  ––––

When problems are required

· In order to give the organisers time to check the problems and distribute them to competitors, problems should be emailed to the Client Interview Coordinator Rosie Staude, client.interview@blackstone.asn.au) no later than one week before the competition, as follows:

Round 1
– Tuesday March 16  

- Tuesday March 9

– Wednesday April 17
- Wednesday March 10




– Tuesday March 23   

- Tuesday March 16

– Wednesday March 24
- Wednesday March 17

Round 2
– Tuesday April 20  

- Tuesday April 13

– Wednesday April 21
- Wednesday April 14

Round 3
– Wednesday April 28
- Wednesday April 21

Semi-Final
– Tuesday May 4

- Tuesday April 27

Grand Final 
– Subject to Booking Wednesday May 11 – Wednesday May 5
Content of Problems

· The problems consist of two parts: 

· a brief memorandum containing information similar to that which a law office secretary might give to interviewing practitioners when a client has called to make an appointment; and

· a background brief for the clients.

· Please use the sample problems as a guide to the appropriate style. Each background brief should contain:

· preliminary information (name, address, date of birth, employment status, etc.);

· instructions for beginning the interview (manner and disposition, opening statement of the situation);

· information on the client’s objectives and concerns;

· information on the client’s attitude during the interview and on responding to questions;

· facts pertaining to the client’s situation, distinguishing between:

· information that is to be revealed immediately;

· information that is only to be revealed on further questioning; and

· information that is only to be revealed in response to specific questions; and

· bonus facts relating to obscure (though not necessarily unimportant) issues.

· The client’s situation should concern only the following areas of law:

· administrative law;

· contract;

· criminal law;

· property; and

· torts.

· The sample problems also provide a good guide as to the appropriate length for the background brief – given that the interview lasts only 30 minutes.

Suggested types of problems

· Problems in past years have involved clients of varying dispositions whose problems ranged from dismissal from employment, motor vehicle accidents, and personal injury claims to tenancy issues and criminal charges.

· The essential characteristic of the problems is that there be sufficient subtlety and depth to the facts to test the interviewers’ skills.

· The problems may also involve problematic moral or ethical issues – particularly in the later rounds of the competition.

· It is also relevant to introduce non-legal aspects to the problems, in order to assess the manner in which the interviewers address the client’s situation as a whole.

· The instructions to the client regarding demeanour and attitude are very important, as are the client’s reactions to questions on certain topics, since it is critical to the assessment process to evaluate how the interviewers deal with these attributes.

If you have any queries, or would like to see further sample problems, please do not hesitate to contact the:

· Client Interview Coordinator, Rosie Staude (telephone: 0405710226; email: client.interview@blackstone.asn.au); or

· Competitions Officer, Joey Leith (telephone: 0401160442; email: competitions@blackstone.asn.au).
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