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Freehills Client Interview Competition 2010


––––  Information for Judges  ––––

Competition Structure

· Teams consist of two lawyers. Only one team in each court advances to the following round of the competition.

· Two interviews take place in each interview room: at 7 pm and at 8 pm.

· While time management is the responsibility of teams, judges are requested to observe the time limits strictly and penalise teams that fail to adhere to the interview schedule.

Assessment

· Judges are invited to evaluate teams’ performance by reference to the working atmosphere they create, their skills in determining and analysing the client’s problem, goals and expectations, managing of moral and ethical issues, exploring alternative solutions, facilitating the client’s making an informed choice, the efficacy of the conclusion to the interview, teamwork and the post-consultation reflection.

· We ask that judges complete an assessment sheet for each team, which the organisers will collect: no scores or winners should be announced at the interview.

· It is important that judges complete all sections of the Assessment Sheet, in order that we may accurately determine which teams should advance to the next round of the competition.

· The assessment sheet divides each team’s score of 100 marks into two sections: interview (80 marks) and post-consultation reflection (20 marks).

· The assessment sheet incorporates a set of descriptive criteria, reflecting the standard expected of a team whose overall score falls within one of four ranges: 50-60, 61-70, 71-85 and 86-100. In assessing a team’s performance, judges are not constrained to ticking criteria in a single range.

· The assessment sheet is designed as an overview only, and judges should feel to add their own comments on a team’s performance.

· The judging standards recognise that there is no single correct approach to conducting a client interview.
· Judges may not award the same total score to both teams: no draw is possible.

Proceedings

· The interview will proceed as follows:

	Stage of Proceedings
	Maximum Duration

	Interview period
	30 minutes

	Post-consultation period
	15 minutes

	Judges’ consultation with client
	5 minutes

	Adjournment and Feedback
	

	Approximate total:
	50 minutes


· During the interview period teams are expected to elicit the relevant information, outline the problem and propose a solution or other means of resolving the problem. 

· Teams are also expected to discuss the issue of fees. The relevant fee schedule is taken to provide that the first consultation is free and that any subsequent consultations will be charged at $200 an hour.

· During the post-consultation period, teams may confer privately and then make a presentation to the judges or talk to each other loudly enough to be overheard by the judges. Teams are expected to:

· summarise the interview; 
· indicate the scope of the legal work to be undertaken; and 
· state the legal issues that should be researched. 
· Teams may, if they consider it useful explain their plan for the interview, the position or attitude they adopted, or the manner in which they divided the tasks.

· Following the post-consultation period, the judges may consult with the client, in the absence of the team, to assist them in assessing the team’s performance.

· Judges are also invited to offer constructive criticism following the interview: competitors are always grateful for comments and advice.

Between interviews and at the conclusion of the evening, we invite all judges to join the competitors, clients, spectators and organisers in the Blackstone Room for refreshments.

Once again, we are very grateful to you for agreeing to act as a judge in the Freehills Client Interview Competition 2010. Without your time and effort, the competition simply would not be possible.
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