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Freehills Client Interview Competition 2010


––––  Rules  ––––

Teams and Eligibility

1. Subject to Rule 2, all students who are Financial Ordinary Members of the Blackstone Society at the time of registration may enter the competition, other than the Competitions Officer and the Client Interview Coordinator and Organisers.

2. The Competitions Officer may at any time exclude a student from the competition in accordance with the Competitions Disqualification Policy.

3. Students compete in teams of two.

4. It is a condition of entry that, if requested by the Client Interview Coordinator and Organisers, teams arrange for one person to act as a client in each round of the competition in which they compete, other than the Grand Final, in accordance with Rule 26. 

5. Teams may register as reserves for the competition; however preference will be given to reserve teams comprising final year students.

6. Teams will conduct all research and preparation for the competition without assistance from any other person.

Competition Structure

7. Thirty-two teams compete in Round I of the competition, sixteen in Round II, eight in the Quarter Finals, four in the Semi-Finals and two in the Grand Final.

8. In each round, teams are assigned to an interview room, and interview the same client in turn, before the same judges.

9. In Rounds I and II, the team that attains the higher score in each interview room advances to the following round. The two teams that attain the highest scores in the Semi-Final advance to the Grand Final.

10. The remaining teams are ranked on a reserve list according to their scores, and in the event that a team is unable to participate in the following round, that team’s position is filled by the team ranked highest on the reserve list.

Problem and Applicable Law

11. At 12 pm on the day of the interview, the Client Interview Coordinator and Organisers will email teams a brief containing:

a) details of the date and venue of the interview; and

b) a memorandum containing information similar to that which a law office secretary might give to interviewing practitioners when a client has called to make an appointment.

12. The relevant law will be that applicable in Western Australia.

13. The interview situation will concern only the following areas of law:

a) administrative law;

b) contract;

c) criminal law;

d) property; and

e) torts.

14. Teams may at any time make reference to books, notes and other materials.

Conduct of the Interview

15. Interviews commence at 7 pm or at 8 pm.

16. The interview will proceed as follows:

	Stage of Proceedings
	Maximum Duration

	Interview period
	30 minutes

	Post-consultation period
	15 minutes

	Judges’ consultation with client
	5 minutes

	Adjournment and Feedback
	

	Approximate total:
	50 minutes


17. The maximum duration for each stage of proceedings, as indicated in Rule 16, must be strictly observed. The teams themselves are responsible for timekeeping.

18. During the interview period indicated in Rule 16, teams are expected to:

a) elicit the relevant information;

b) outline the problem; and 

c) propose a solution or other means of resolving the problem.

19. During the interview, teams are expected to discuss the issue of fees. The relevant fee schedule must be taken to provide that:

a) the first consultation is free; and

b) any subsequent consultations will be charged at $200 an hour, which is the rate suggested by the Law Society.

20. During the post-consultation period indicated in Rule 16, teams are expected to:

a) confer privately and then make a presentation to the judges or talk to each other loudly enough to be overheard by the judges; 

b) summarise the interview;
c) indicate the scope of the legal work to be undertaken; and
d) state the legal issues that should be researched.
21. During the post-consultation, teams may, if they consider it useful explain: 

a) the position or attitude they adopted during the interview;

b) their plan for the interview or the manner in which they divided the tasks.

22. Following the post-consultation period, the judges may consult with the client, in the absence of the team, to assist them in assessing the team’s performance.

23. Teams will dress professionally for the interview.

Clients

24. Any person who is not a competitor in that round of the competition may act as a client.

25. The Client Interview Coordinator and Organisers may request a team to arrange for one person to act as a client, no later than one week before that round.
26. Teams must inform the Client Interview Coordinator or Organisers of the name and contact details of the person they have arranged to act as a client at least three days before the day of the interview.

27. Teams will not interview the person whom they have arranged to act as a client. Teams will be informed of the identity of their client shortly before the start of the interview.

28. Clients must adhere to their background brief as closely as possible and may not lie, contradict their brief or intentionally mislead teams. 

29. Clients may at any time refer to their background brief.

30. Clients will receive a copy of their background brief half an hour prior to the interview.

31. During the judges’ consultation period indicated in Rule 16, clients should give their feedback to judges, outlining their level of confidence in the team’s handling of their situation and any other relevant comments.

Judges and Assessment

32. A single judge will preside at interviews during Rounds I and II, two judges for the Semi-Final and three judges for the Grand Final.

33. Judges will be judges, magistrates, legal practitioners, legal academics, professionals with interviewing experience or others with a demonstrated experience in client interview competitions.

34. The judging standards recognise that there is no single correct approach to conducting an interview. Judges will award each team a score out 100 marks, by reference to the following indicia: 

	Content

	Working atmosphere

	Determination of the problem

	Analysis of the problem

	Determination of the client’s goals and expectations

	Management of moral and ethical issues

	Exploration of alternative solutions

	Facilitation of client’s informed choice

	Efficacy of conclusion

	Teamwork

	Post-consultation reflection


35. No draws are possible.

Complaints and Appeals, Penalties and Interpretation

36. All complaints and appeals concerning scoring and assessment or the organisation, administration and conduct of the competition must, within twenty-four hours of the matter giving rise to the complaint or appeal, be submitted to the Competitions Officer for determination.

37. In respect of any alleged breach of these Rules, the Competitions Officer will:

a) determine whether there has been a breach; and

b) determine what penalty, if any, is to be imposed for the breach.

38. All questions concerning the interpretation of these Rules must be submitted to the Competitions Officer for determination. 

39. The Competitions Officer may at any time determine such amendments or additions to these Rules or other measures as may be necessary or convenient for the efficient organisation, administration or conduct of the competition.

40. All determinations made by the Competitions Officer in accordance with these Rules will be final and conclusive and binding on all competitors.
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